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iNebraskan Work Patterns and Available Benefits
Executive Summary
This working paper presents findings from the first annual Nebraska Rural Poll. The study is
based on 2,754 responses from households in the 87 no metropolitan counties in the state. The
objectives of this paper are to provide information on how rural Nebraskans provide household
income, the employment patterns they have and, what benefit packages they have or don=t hav . The
question of whether benefit packages are employer provided or are provides by other sources was
also addressed. The specific questions include:
What percent of rural Nebraskans have employment?
Is the employment.....
Full-time with no other employment?
Full-time with an additional part-time or seasonal job?
Part-time or seasonal only?
What benefits do rural Nebraskans have?
Health insurance?
Paid vacation?
Paid sick leave?
Retirement program?
Paid child care?
Educational tuition reimbursement?
Seventy-eight percent of the respondents reported having employment in 1995.  Of the 1,968
rural Nebraskans who reported having a job, almost 69 percent reported having a full-time position
and no other. Eighteen percent reported working only part-time or seasonal, while thirteen percent
reported having a full-time and a part-time or seasonal job.
! Southeast Nebraska rural residents are more likely to have either (a) a part-time job only
(21%), or (b) a full-time job coupled with a seasonal or part-time job (16%).
ii
! Women were more likely to have only part-time or seasonal employment compared to men
(29% compared to 15%).
! Residents living in towns with a 10,000 or more population were more likely to have a full-
time only job than were residents in smaller towns -- especially when compared to residents
of towns of 100-499 people (76% compared to 61%).
! Those between 40 and 49 years of age were most likely to have only full-time employment
(80%), and least likely to have only part-time employment (8%).  In contrast, only 35% of
those age 65 and older had only full-time employment, and 625 of this older group had only
part-time employment.
! Thirty-six percent of those making less than $10,000 in 1995 had a full-time job, and an
additional 16% had both a full-time and part-time or seasonal job.
! Eleven percent of rural Nebraskans reported they did not have health insurance.  The
proportion without health insurance tended to be higher among:
-- Those holding only part-time employment
-- Those in the Central and Western parts of Nebraska
-- Those in smaller towns
-- Women
! Those who had at least a high school education were much more likely than those who did
not to be working either full-time or full-time and part-time or seasonal.
1Introduction
Society has undergone many changes in the last fifty years. One of those changes is how
families generate their household incomes. What type of jobs do they have? How many rural
Nebraskans work multiple jobs? What benefits do rural Nebraskans receive?  Who provides those
benefits -- employers, other sources, or are the benefits unavailable?  This working paper examines
these questions.
Methodology and Respondent Profile
This study is based on 2,754 responses from Nebraskans living in non-metropolitan counties
in Nebraska.  A self-administered questionnaire was mailed to 6,200 randomly selected households.
 Metropolitan counties not included in the sample were the six Nebraska counties that are part of the
Omaha, Lincoln and Sioux City metropolitan areas.  All of the other 87 counties in the state were
sampled.  The 14 page questionnaire included questions pertaining to well-being, access to services,
environment, public policy issues, and employment.  This study will report only on the portion of the
survey that focused on employment and related issues.  A 45% response rate was achieved using the
Total Design Method (Dillman, 1978).  The sequence of steps in the survey process were:
1. A Apre-notification@ letter was sent first.  This letter requested participation in the study, and
was signed by the Governor of Nebraska and the President of the University of Nebraska.
2. The survey was mailed with an informational letter about s ven days subsequent to the Apre-
notification@ letter being sent.  The letter was signed by the project director.
3. A reminder postcard was sent to the entire sample approximately seven days after the survey
(step #2) had been sent.
4. Those who had not responded within approximately 14 days of the original mailing were then
sent a replacement questionnaire.
2Respondent Profile
The profile of the respondents reflects an aging population.  The average respondent was 53
years of age.  Seventy-five percent were married, and seventy percent lived in a town or village.  On
average, respondents had lived in their current town or village 32 years.  Sixty percent of the
respondents were living in towns or villages smaller than 5,000 people.  Eighteen percent indicated
they were farmers or ranchers.  Thirty-three percent reported that they worked in a professional/
technical or administrative job.
Sixty-two percent of the respondents reported an approximate household income from all
source, before taxes, for 1995 of below $39,999.  Twenty-three percent reported incomes of over
$50,000.  Ninety-one percent had attained at least a high school diploma.
3Findings
A large amount of data was generated from the Rural Poll and is reflected in the subsequent
tables and figures. Only selected comments will be made on the data presented. The reader is
encouraged to study the tables and figures to draw additional conclusions and insights.
Nebraskans and Work
Rural Nebraskans were asked the following questions pertaining to their employment:
Did you have at least one job in 1995? (Yes or No)
If yes, indicate the number of jobs you held in 1995 that were of each type listed:
Year round, full-time?
Year round, part-time?
Seasonal (either full- or part-time)?
Of the 1,968 respondents reporting having a job, 69% percent reported having a full-time year
round job and no other employment.  Thirteen percent reported having a full-time and part-time job
and eighteen percent reported having only a part-time job.  Regionally, South Central residents were
more likely to have only a full-time job and no other jobs (71%), while Southeast region respondents
were more likely to have a part-time job only (21%) or a full-time and part-time job (16%).  (See
Table 1 for breakdowns by category, see Figure 3 for county breakdowns by region).
Figure 1.  Rural Nebraskans' Employment Structure
FT Only
PT Only*
FT and PT*
68.7% (1353)
18.2% (358)
13.1% (257)
* Part-time is identified as a seasonal and/or part-time job.
4The size of the community rural Nebraskans live in was somewhat related to the number of
jobs an individual had. Respondents living in communities with 10,000 or more population were more
likely to have a full-time job and no others, compared to residents in smaller places -- especially in
communities of 100 to 499 people.  Residents living in this small size of community were more likely
to have only part-time jobs (22%) or a full-time job and another part-time or seasonal job (17%).
Women were more likely than men (29 percent to 15 percent) to have part-time employment only.
Older rural residents (65 years and older) were more likely to have only part-time jobs, while
younger residents were also more likely to have a full-time position and an additional part-time or
seasonal position. Service workers and manual laborers were most likely to have a part-time job only
(28% and 25% respectively).  Twenty percent of rural Nebraskans working in administrative support
positions held a full-time and a part-time position, compared to only ten percent of manual laborers
who had multiple jobs. 
Household income was also related to the types of employment patterns among rural
Nebraskans.  Forty-eight percent of those with less than $10,000 of income in 1995 had only a part-
time job, compared to nine percent of those making over $75,000 per year. Less than 10% of those
making $40,000 per year or more were employed only part-time.     
5Rural Nebraskans and Benefits
In recent years the question of how to pay for health insurance, child care, retirement
programs, and other social nets for our citizens has been raised. A basic question is what benefits do
rural Nebraskans now have?  Where do they receive these benefits?  Who has what blend of benefit
packages?  To address these questions, the respondents to the Rural Poll were asked the following
questions:
Listed below are benefits some people receive from their employer. However, some people
receive these benefits from other sources. Please indicate from which source(s) you receive
each benefit.
Paid vacation
Paid sick leave
Health insurance
Retirement program
Paid child care
Educational tuition reimbursement
Figure 2 shows the benefits asked about and the percentage of respondents saying they
receive these benefits from either their employer or other sources.
Figure 2.  Percent of Rural Nebraskans Receiving 
Benefits from Employer or Other Sources
Paid Vacation
Paid Sick Leave
Health Insurance
Retirement Program
Paid Child Care
Reimburse Tuition
0 20 40 60 80 100
48
41
71
58
2
17
Benefit
Percent
6Health insurance is the most common benefit received by rural Nebraskans, although 11% do
not have health insurance.  Forty-eight percent said they received coverage from their employer, while
twenty-three percent indicated they received health insurance from other sources.  (See Table 1 for
a complete breakdown by categories).  Regional differences exist as to whether or not residents have
health insurance and where they receive the benefits from.  Northeast, South Central, and Southeast
residents are more likely to have health insurance benefits provided by their employer (59%, 57%,
and 56% respectively) than residents in the Panhandle (47%).
Thirty-seven percent of residents living in communities of 100 or less people have health
insurance provided by their employer, while sixty-eight percent of those living in communities of
10,000 people or more have health insurance paid by their employer.  Residents living in towns of less
than 100 are also more likely to receive health insurance from other sources or to not have health
insurance (27% and 17%), compared to fifteen percent of those living in towns of 10,000 or more
who receive benefits from other sources and only ten percent of residents living in these larger towns
do not have health insurance.
Women are more likely to not have health insurance than men (15% to 10%).  Income is also
related to whether or not a rural Neb skan has health insurance.  Thirty-eight percent of respondents
making less than $10,000 in 1995 do not have health insurance, twenty-three percent of those making
between $10,000 and $19,999 per year reported not having health insurance, and fourteen percent
of those making $20,000 to $29,999 had no health insurance. The young and old are most likely to
report not having health insurance. Fifteen percent of those 19 to 29 years of age and 65 years of age
or older reported not having health insurance.*  Workers reporting occupations of manual laborer
and service were more likely to report not having health insurance than workers reporting
occupations of farming/ranching, sales, administrative support, skilled labor, or
professional/administrative.
* With respect to the elderly, this is a problematic finding in that Medicare provides coverage to virtually
everyone over age 65.
7Retirement Program
A difference exists by where individuals live as to whether they have a retirement program.
Thirty-three percent of those residents living in communities of less than 100 people do not have
retirement programs, compared to eighteen percent of those living in towns of over 10,000 people.
 Thirty-two percent of those aged 19 to 29 years do not have a retirement program. (See Table 1).
 Individuals working in the service sector, farming/ranching, and as manual laborers are more likely
to report they do not have a retirement program (33%, 34%, and 38%).
    
Paid Vacation and Additional Benefits
Residents living in the North Central region of Nebraska are most likely to report they have
no paid vacation (31%) compared to twenty-one percent in the Northeast region of the state who
report not having a paid vacation.  Size of community is also related to the availability of a paid
vacation.  Forty percent of those living in towns of less than 100 report having no paid vacation
compared to seventeen percent of those living in towns of 10,000 or more.  Part-time workers and
those earning less than $10,000 annually were less likely to have paid vacations in comparison to full-
time workers and those with higher incomes, respectively.
Rural Nebraskans are less likely to have paid sick leave, child care, and educational benefits
in comparison to paid vacation, health insurance, and retirement benefits.  Among those who are least
likely to have sick leave benefits are those who have part-time employment; who live in towns with
less than 1,000 people; who have lower incomes; and who are manual laborers or involved in
farming/ranching.
Among those who are least likely to have child care benefits are those holding both full-time
and part-time jobs; who have an annual income of $40,000-$49,000; and who are less than 40 years
of age.  Among those who are least likely to have educational tuition reimbursement are those with
annual incomes of $10,000 or less; who have occupations in the service, sales, and farming/ranching
sectors; and who are less than 30 years old.
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Figure 3.  Regions of Nebraska
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Table 1.  Work Benefits by Region, Population, Gender, Income, Age, Occupation, Residence, and Education
Jobs Paid Vacation
Full-Time, Part-Time Full-Time & Provided Receive from Don't Not
No Others Only Part-Time Total by EmployerOther Srcs. Have Applicable Total
Jobs
Full-Time, No Others 66 (876) 1 (7) 21 (274) 13 (177) 1334
Part-Time Only 19 (65) 1 (3) 48 (162) 32 (108) 338
Full-Time & Part-Time 62 (156) 0 (1) 23 (59) 14 (36) 252
Total 1924
Region
Panhandle 69 (162) 19 (44) 12 (28) 234 52 (120) 1 (2) 26 (61) 21 (48) 231
North Central 67 (172) 20 (51) 13 (32) 255 47 (117) 1 (3) 31 (76) 21 (53) 249
South Central 71 (435) 17 (102) 12 (72) 609 59 (346) 1 (3) 25 (149) 16 (92) 590
Northeast 70 (316) 17 (75) 13 (60) 451 63 (279) 0 (2) 21 (95) 15 (67) 443
Southeast 63 (246) 21 (82) 16 (64) 392 57 (218) 0 (1) 28 (108) 15 (57) 384
Total 1941 1897
Population of Town
<100 69 (22) 16 (5) 16 (5) 32 37 (11) 3 (1) 40 (12) 20 (6) 30
100-499 61 (181) 22 (65) 17 (49) 295 47 (134) 1 (3) 28 (79) 24 (70) 286
500-999 70 (178) 16 (40) 14 (35) 253 46 (113) 1 (2) 35 (85) 19 (46) 246
1000-4999 64 (358) 20 (110) 16 (91) 559 53 (294) 0 (2) 26 (145) 20 (109) 550
5000-9999 70 (165) 20 (47) 10 (23) 235 59 (138) 0 (1) 30 (69) 10 (24) 232
10,000+ 76 (422) 14 (79) 10 (53) 554 72 (389) 0 (2) 17 (93) 11 (58) 542
Total 1928 1886
Gender
Male 73 (1078) 15 (218) 13 (188) 1484 58 (839) 1 (9) 24 (356) 17 (251) 1455
Female 57 (268) 29 (134) 14 (67) 469 56 (258) 0 (2) 29 (135) 15 (68) 463
Total 1953 1918
Income Level
<$10,000 36 (31) 48 (42) 16 (14) 87 24 (19) 3 (2) 48 (38) 25 (20) 79
$10,000-19,999 56 (145) 33 (86) 11 (30) 261 37 (95) 2 (4) 34 (86) 27 (69) 254
$20,000-29,999 60 (206) 23 (78) 17 (57) 341 55 (181) 0 (0) 27 (90) 18 (59) 330
$30,000-39,999 71 (260) 15 (54) 14 (52) 366 63 (228) 0 (0) 23 (83) 14 (52) 363
$40,000-49,999 79 (236) 8 (24) 13 (38) 298 71 (209) 0 (0) 15 (44) 14 (41) 294
$50,000-59,999 79 (158) 9 (18) 12 (24) 200 68 (136) 1 (2) 22 (44) 9 (17) 199
$60,000-74,999 80 (115) 7 (10) 13 (19) 144 71 (101) 1 (1) 17 (24) 11 (16) 142
$75,000+ 86 (130) 9 (13) 6 (9) 152 58 (88) 1 (1) 26 (39) 15 (23) 151
Total 1849 1812
Note:  Numbers in parentheses are actual n's.
Note:  Part-Time includes seasonal job-holders. 9
  
Table 1.  Work Benefits by Region, Population, Gender, Income, Age, Occupation, Residence, and Education
Jobs Paid Vacation
Full-Time, Part-Time Full-Time & Provided Receive from Don't Not
No Others Only Part-Time Total by EmployerOther Srcs. Have Applicable Total
Age
19-29 64 (85) 14 (18) 23 (30) 133 63 (84) 0 (0) 26 (35) 11 (14) 133
30-39 70 (304) 10 (44) 20 (87) 435 68 (291) 0 (2) 19 (83) 13 (54) 430
40-49 80 (462) 8 (46) 13 (73) 581 66 (382) 0 (2) 24 (136) 10 (57) 577
50-64 73 (406) 17 (93) 10 (56) 555 52 (286) 1 (3) 27 (151) 20 (110) 550
65+ 35 (84) 62 (149) 4 (9) 242 23 (50) 2 (4) 38 (84) 38 (83) 221
Total 1946 1911
Occupation
Other 51 (71) 42 (59) 7 (10) 140 40 (53) 2 (2) 32 (43) 26 (35) 133
Manual Laborer 66 (75) 25 (28) 10 (11) 114 68 (76) 1 (1) 22 (24) 9 (10) 111
Skilled Laborer 77 (190) 11 (27) 13 (31) 248 75 (184) 0 (1) 16 (39) 9 (21) 245
Farming/Ranching 67 (232) 19 (66) 14 (49) 347 16 (52) 1 (4) 47 (159) 36 (120) 335
Service 60 (99) 28 (46) 13 (21) 166 54 (88) 0 (0) 30 (48) 16 (26) 162
Sales 74 (130) 16 (28) 10 (18) 176 61 (105) 1 (1) 25 (43) 13 (23) 172
Administrative Support 60 (57) 20 (19) 20 (19) 95 80 (76) 0 (0) 13 (12) 7 (7) 95
Prof./Technical/Admin. 73 (489) 12 (83) 14 (96) 668 69 (458) 0 (2) 19 (124) 12 (76) 660
Total 1954 1913
Place of Residence
In-Town 69 (921) 19 (257) 12 (156) 1334 64 (835) 1 (7) 21 (279) 15 (191) 1312
Out-of-Town 68 (425) 15 (96) 16 (100) 621 43 (262) 1 (4) 35 (214) 21 (128) 608
Total 1955 1920
Highest Education Level
Less than 9th Grade 42 (14) 52 (17) 6 (2) 33 21 (6) 0 (0) 36 (10) 43 (12) 28
9-12th, No Diploma 56 (27) 38 (18) 6 (3) 48 41 (19) 0 (0) 37 (17) 22 (10) 46
High School Diploma 70 (438) 20 (122) 10 (63) 623 55 (334) 1 (5) 26 (160) 18 (109) 608
Some College 68 (349) 19 (95) 13 (67) 511 59 (294) 1 (3) 25 (124) 16 (80) 501
Associate Degree 71 (124) 11 (19) 18 (32) 175 74 (129) 0 (0) 19 (34) 7 (12) 175
Bachelor's Degree 70 (220) 13 (41) 17 (53) 314 61 (190) 0 (1) 22 (67) 17 (53) 311
Grad./Prof. Degree 70 (160) 14 (32) 16 (36) 228 50 (112) 1 (2) 32 (70) 17 (38) 222
Total 1932 1891
Note:  Numbers in parentheses are actual n's.
Note:  Part-Time includes seasonal job-holders. 10
  
Table 1.  Work Benefits by Region, Population, Gender, Income, Age, Occupation, Residence, and Education
Jobs
Full-Time, No Others
Part-Time Only
Full-Time & Part-Time
Total
Region
Panhandle
North Central
South Central
Northeast
Southeast
Total
Population of Town
<100
100-499
500-999
1000-4999
5000-9999
10,000+
Total
Gender
Male
Female
Total
Income Level
<$10,000
$10,000-19,999
$20,000-29,999
$30,000-39,999
$40,000-49,999
$50,000-59,999
$60,000-74,999
$75,000+
Total
Paid Sick Leave Health Insurance
Provided Receive from Don't Not Provided Receive from Don't Not
by EmployerOther Srcs. Have Applicable Total by EmployerOther Srcs. Have Applicable Total
55 (734) 1 (14) 30 (398) 14 (185) 1331 63 (838) 17 (230) 9 (122) 10 (139) 1329
19 (63) 1 (3) 49 (165) 31 (105) 336 20 (67) 32 (109) 23 (78) 25 (84) 338
56 (141) 1 (3) 32 (82) 11 (27) 253 64 (161) 21 (52) 9 (22) 7 (17) 252
1920 1919
49 (112) 1 (2) 30 (70) 20 (46) 230 47 (109) 24 (55) 13 (29) 16 (38) 231
43 (107) 1 (3) 35 (88) 20 (51) 249 53 (132) 20 (49) 15 (38) 12 (31) 250
50 (295) 1 (6) 33 (196) 16 (92) 589 57 (339) 19 (114) 13 (76) 11 (63) 592
52 (230) 1 (6) 32 (141) 15 (65) 442 59 (258) 19 (83) 9 (40) 13 (56) 437
48 (182) 0 (1) 37 (141) 15 (59) 383 56 (213) 23 (86) 9 (35) 13 (48) 382
1893 1892
40 (12) 3 (1) 37 (11) 20 (6) 30 37 (11) 27 (8) 17 (5) 20 (6) 30
36 (102) 1 (2) 40 (114) 24 (68) 286 45 (130) 24 (70) 11 (33) 19 (54) 287
42 (102) 0 (1) 40 (98) 18 (44) 245 49 (121) 23 (57) 13 (33) 14 (34) 245
46 (252) 1 (5) 34 (188) 19 (105) 550 52 (286) 21 (116) 12 (63) 15 (80) 545
57 (131) 1 (2) 32 (74) 10 (23) 230 60 (138) 21 (48) 10 (24) 9 (21) 231
60 (327) 1 (7) 27 (146) 11 (61) 541 68 (370) 15 (82) 10 (53) 7 (39) 544
1882 1882
48 (691) 1 (19) 34 (492) 17 (249) 1451 57 (823) 21 (304) 10 (150) 12 (176) 1453
53 (247) 0 (1) 32 (149) 14 (66) 463 53 (242) 19 (86) 15 (69) 14 (63) 460
1914 1913
15 (12) 0 (0) 57 (45) 28 (22) 79 16 (13) 24 (19) 38 (30) 23 (18) 80
28 (70) 2 (4) 42 (106) 29 (72) 252 35 (87) 22 (56) 23 (57) 21 (52) 252
45 (149) 1 (4) 37 (122) 17 (55) 330 49 (162) 24 (79) 14 (45) 13 (44) 330
55 (201) 1 (4) 31 (112) 13 (47) 364 63 (228) 19 (67) 8 (29) 10 (38) 362
60 (176) 0 (1) 26 (77) 13 (39) 293 70 (206) 12 (36) 7 (20) 11 (31) 293
61 (122) 1 (1) 28 (55) 11 (21) 199 69 (138) 21 (41) 4 (8) 7 (13) 200
66 (93) 1 (2) 24 (34) 9 (12) 141 77 (110) 17 (24) 3 (4) 3 (4) 142
54 (81) 1 (2) 29 (44) 16 (24) 151 60 (91) 23 (34) 5 (8) 12 (18) 151
1809 1810
Note:  Numbers in parentheses are actual n's.
Note:  Part-Time includes seasonal job-holders. 11
  
Table 1.  Work Benefits by Region, Population, Gender, Income, Age, Occupation, Residence, and Education
Age
19-29
30-39
40-49
50-64
65+
Total
Occupation
Other
Manual Laborer
Skilled Laborer
Farming/Ranching
Service
Sales
Administrative Support
Prof./Technical/Admin.
Total
Place of Residence
In-Town
Out-of-Town
Total
Highest Education Level
Less than 9th Grade
9-12th, No Diploma
High School Diploma
Some College
Associate Degree
Bachelor's Degree
Grad./Prof. Degree
Total
Paid Sick Leave Health Insurance
Provided Receive from Don't Not Provided Receive from Don't Not
by EmployerOther Srcs. Have Applicable Total by EmployerOther Srcs. Have Applicable Total
53 (70) 1 (1) 38 (50) 9 (12) 133 58 (76) 20 (26) 15 (20) 8 (10) 132
54 (231) 0 (2) 32 (138) 14 (59) 430 64 (274) 17 (72) 12 (50) 8 (35) 431
55 (316) 1 (6) 34 (197) 10 (58) 577 65 (374) 17 (99) 9 (52) 9 (49) 574
50 (272) 1 (8) 30 (163) 19 (104) 547 51 (279) 23 (123) 11 (61) 15 (82) 545
20 (45) 1 (3) 41 (91) 37 (81) 220 27 (60) 30 (68) 15 (34) 28 (62) 224
1907 1906
33 (43) 2 (2) 39 (51) 27 (36) 132 37 (50) 21 (28) 21 (29) 21 (28) 135
39 (43) 0 (0) 51 (56) 10 (11) 110 61 (66) 9 (10) 20 (22) 10 (11) 109
47 (115) 1 (3) 41 (100) 11 (27) 245 65 (161) 19 (47) 10 (25) 5 (13) 246
13 (43) 1 (2) 51 (170) 36 (120) 335 18 (60) 35 (115) 15 (50) 32 (107) 332
44 (71) 1 (2) 38 (62) 17 (27) 162 41 (66) 24 (39) 20 (33) 15 (24) 162
46 (79) 2 (3) 36 (61) 16 (28) 171 54 (93) 27 (47) 9 (16) 9 (15) 171
66 (63) 1 (1) 24 (23) 8 (8) 95 77 (73) 14 (13) 6 (6) 3 (3) 95
72 (476) 1 (7) 18 (119) 9 (57) 659 75 (491) 14 (90) 6 (39) 6 (37) 657
1909 1907
55 (723) 1 (15) 30 (386) 14 (184) 1308 62 (813) 17 (222) 11 (147) 10 (131) 1313
35 (215) 1 (5) 42 (257) 22 (131) 608 42 (252) 28 (168) 12 (74) 18 (108) 602
1916 1915
15 (4) 4 (1) 41 (11) 41 (11) 27 25 (7) 18 (5) 29 (8) 29 (8) 28
20 (9) 2 (1) 56 (25) 22 (10) 45 38 (17) 27 (12) 24 (11) 11 (5) 45
40 (240) 1 (5) 40 (244) 19 (117) 606 48 (291) 23 (139) 14 (85) 15 (92) 607
46 (229) 1 (7) 36 (182) 17 (83) 501 55 (272) 20 (98) 13 (63) 13 (65) 498
57 (99) 2 (4) 33 (58) 7 (13) 174 63 (111) 21 (37) 9 (15) 7 (12) 175
62 (192) 0 (1) 23 (71) 15 (47) 311 67 (208) 18 (56) 5 (15) 10 (31) 310
69 (154) 0 (0) 18 (41) 13 (28) 223 69 (153) 15 (34) 6 (14) 10 (22) 223
1887 1886
Note:  Numbers in parentheses are actual n's.
Note:  Part-Time includes seasonal job-holders. 12
  
Table 1.  Work Benefits by Region, Population, Gender, Income, Age, Occupation, Residence, and Education
Jobs
Full-Time, No Others
Part-Time Only
Full-Time & Part-Time
Total
Region
Panhandle
North Central
South Central
Northeast
Southeast
Total
Population of Town
<100
100-499
500-999
1000-4999
5000-9999
10,000+
Total
Gender
Male
Female
Total
Income Level
<$10,000
$10,000-19,999
$20,000-29,999
$30,000-39,999
$40,000-49,999
$50,000-59,999
$60,000-74,999
$75,000+
Total
Retirement Program Paid Child Care
Provided Receive from Don't Not Provided Receive from Don't Not
by EmployerOther Srcs. Have Applicable Total by EmployerOther Srcs. Have Applicable Total
53 (702) 13 (175) 21 (280) 13 (169) 1326 1 (12) 2 (20) 43 (573) 54 (714) 1319
19 (63) 19 (63) 36 (121) 27 (92) 339 0 (0) 1 (4) 34 (112) 65 (214) 330
57 (143) 12 (31) 21 (52) 10 (26) 252 1 (3) 1 (2) 52 (130) 46 (116) 251
1917 1900
43 (99) 13 (29) 24 (56) 20 (45) 229 1 (2) 3 (8) 40 (92) 55 (127) 229
44 (110) 15 (36) 25 (61) 17 (41) 248 1 (3) 1 (2) 40 (99) 58 (143) 247
48 (287) 14 (83) 25 (146) 13 (77) 593 1 (5) 1 (8) 42 (246) 55 (323) 582
51 (222) 13 (57) 22 (98) 14 (62) 439 1 (3) 1 (3) 44 (194) 54 (237) 437
47 (179) 16 (61) 22 (84) 15 (58) 382 1 (2) 1 (5) 46 (172) 53 (199) 378
1891 1873
30 (9) 17 (5) 33 (10) 20 (6) 30 0 (0) 0 (0) 48 (14) 52 (15) 29
36 (102) 15 (43) 26 (73) 23 (66) 284 1 (2) 0 (0) 40 (115) 59 (167) 284
39 (97) 15 (38) 30 (74) 15 (37) 246 0 (1) 0 (1) 47 (115) 52 (127) 244
44 (240) 14 (75) 25 (137) 18 (96) 548 0 (2) 1 (6) 46 (249) 53 (286) 543
54 (124) 15 (35) 22 (51) 9 (20) 230 1 (2) 3 (7) 42 (95) 54 (122) 226
60 (326) 12 (65) 18 (96) 10 (55) 542 1 (8) 2 (11) 40 (214) 57 (303) 536
1880 1862
48 (695) 15 (218) 22 (321) 15 (216) 1450 1 (13) 1 (19) 45 (648) 53 (760) 1440
46 (213) 11 (50) 28 (128) 15 (70) 461 0 (2) 2 (7) 36 (164) 62 (281) 454
1911 1894
15 (12) 8 (6) 52 (41) 25 (20) 79 0 (0) 1 (1) 49 (37) 50 (38) 76
23 (59) 13 (34) 38 (97) 25 (64) 254 0 (1) 1 (3) 39 (99) 59 (148) 251
40 (133) 14 (46) 29 (94) 17 (56) 329 1 (2) 1 (4) 40 (130) 59 (193) 329
54 (196) 14 (50) 21 (76) 11 (40) 362 1 (3) 1 (4) 40 (143) 58 (210) 360
60 (176) 11 (31) 17 (50) 12 (35) 292 0 (1) 1 (3) 52 (151) 46 (133) 288
61 (122) 21 (41) 11 (22) 8 (15) 200 2 (4) 2 (3) 42 (82) 54 (105) 194
70 (98) 16 (23) 10 (14) 4 (6) 141 1 (2) 2 (3) 47 (67) 49 (70) 142
55 (83) 13 (20) 17 (25) 15 (23) 151 1 (1) 3 (5) 46 (68) 50 (75) 149
1808 1789
Note:  Numbers in parentheses are actual n's.
Note:  Part-Time includes seasonal job-holders. 13
  
Table 1.  Work Benefits by Region, Population, Gender, Income, Age, Occupation, Residence, and Education
Age
19-29
30-39
40-49
50-64
65+
Total
Occupation
Other
Manual Laborer
Skilled Laborer
Farming/Ranching
Service
Sales
Administrative Support
Prof./Technical/Admin.
Total
Place of Residence
In-Town
Out-of-Town
Total
Highest Education Level
Less than 9th Grade
9-12th, No Diploma
High School Diploma
Some College
Associate Degree
Bachelor's Degree
Grad./Prof. Degree
Total
Retirement Program Paid Child Care
Provided Receive from Don't Not Provided Receive from Don't Not
by EmployerOther Srcs. Have Applicable Total by EmployerOther Srcs. Have Applicable Total
46 (61) 8 (11) 32 (43) 14 (18) 133 0 (0) 2 (3) 55 (73) 43 (57) 133
52 (225) 11 (49) 26 (110) 10 (45) 429 2 (7) 3 (14) 60 (257) 35 (153) 431
55 (317) 14 (83) 21 (120) 9 (54) 574 1 (6) 1 (8) 46 (262) 51 (293) 569
47 (254) 14 (77) 22 (117) 18 (96) 544 0 (1) 0 (0) 30 (161) 70 (375) 537
22 (49) 21 (47) 25 (56) 32 (72) 224 0 (1) 0 (1) 26 (56) 73 (159) 217
1904 1887
29 (39) 17 (23) 31 (42) 22 (30) 134 0 (0) 0 (0) 43 (56) 57 (75) 131
49 (52) 10 (11) 33 (35) 8 (9) 107 0 (0) 0 (0) 47 (50) 53 (57) 107
62 (152) 14 (34) 16 (39) 8 (19) 244 1 (3) 2 (4) 45 (110) 52 (126) 243
11 (37) 19 (62) 34 (112) 37 (123) 334 0 (1) 1 (3) 39 (132) 59 (199) 335
37 (60) 9 (14) 38 (61) 16 (26) 161 1 (1) 2 (3) 42 (67) 55 (87) 158
39 (67) 24 (41) 24 (42) 13 (22) 172 1 (1) 1 (2) 40 (67) 58 (98) 168
64 (61) 13 (12) 19 (18) 4 (4) 95 2 (2) 4 (4) 34 (32) 59 (55) 93
66 (434) 11 (71) 15 (101) 8 (52) 658 1 (6) 2 (10) 45 (297) 52 (340) 653
1905 1888
53 (695) 13 (174) 22 (285) 12 (156) 1310 1 (12) 2 (24) 43 (552) 54 (703) 1291
35 (213) 16 (94) 28 (166) 22 (130) 603 0 (3) 0 (2) 43 (262) 56 (338) 605
1913 1896
21 (6) 14 (4) 29 (8) 36 (10) 28 0 (0) 0 (0) 40 (10) 60 (15) 25
23 (11) 21 (10) 36 (17) 19 (9) 47 0 (0) 0 (0) 44 (20) 56 (25) 45
41 (247) 16 (97) 26 (156) 17 (103) 603 1 (5) 1 (5) 41 (246) 57 (340) 596
46 (231) 14 (72) 24 (120) 16 (79) 502 1 (4) 2 (11) 42 (208) 55 (275) 498
51 (89) 11 (20) 28 (49) 9 (16) 174 1 (1) 3 (6) 51 (89) 45 (78) 174
56 (173) 12 (37) 19 (57) 13 (41) 308 1 (2) 1 (3) 47 (145) 52 (160) 310
65 (144) 11 (24) 14 (31) 11 (24) 223 1 (3) 0 (1) 38 (83) 60 (132) 219
1885 1867
Note:  Numbers in parentheses are actual n's.
Note:  Part-Time includes seasonal job-holders. 14
  
Table 1.  Work Benefits by Region, Population, Gender, Income, Age, Occupation, Residence, and Education
Jobs
Full-Time, No Others
Part-Time Only
Full-Time & Part-Time
Total
Region
Panhandle
North Central
South Central
Northeast
Southeast
Total
Population of Town
<100
100-499
500-999
1000-4999
5000-9999
10,000+
Total
Gender
Male
Female
Total
Income Level
<$10,000
$10,000-19,999
$20,000-29,999
$30,000-39,999
$40,000-49,999
$50,000-59,999
$60,000-74,999
$75,000+
Total
Educational Tuition Reimbursement
Provided Receive from Don't Not
by EmployerOther Srcs. Have Applicable Total
21 (275) 2 (23) 41 (536) 37 (487) 1321
7 (22) 2 (8) 35 (117) 56 (185) 332
21 (53) 2 (5) 47 (116) 30 (75) 249
1902
20 (45) 2 (4) 32 (73) 46 (105) 227
14 (35) 2 (5) 40 (99) 44 (109) 248
17 (102) 3 (15) 43 (254) 37 (214) 585
21 (91) 1 (6) 41 (181) 37 (160) 438
19 (73) 2 (6) 40 (152) 39 (146) 377
1875
14 (4) 3 (1) 48 (14) 34 (10) 29
12 (35) 1 (4) 39 (111) 47 (134) 284
11 (26) 1 (3) 45 (109) 43 (104) 242
14 (78) 2 (10) 42 (229) 42 (226) 543
22 (49) 3 (7) 41 (93) 34 (78) 227
29 (155) 2 (11) 37 (199) 32 (174) 539
1864
18 (259) 2 (27) 41 (593) 39 (560) 1439
20 (91) 2 (9) 38 (172) 40 (185) 457
1896
3 (2) 3 (2) 51 (38) 44 (33) 75
7 (18) 2 (4) 40 (101) 51 (127) 250
14 (47) 1 (3) 43 (142) 42 (138) 330
19 (69) 2 (8) 37 (132) 42 (152) 361
24 (71) 3 (9) 42 (124) 30 (88) 292
25 (49) 2 (4) 43 (83) 30 (58) 194
33 (47) 2 (3) 38 (54) 26 (37) 141
23 (34) 1 (2) 41 (61) 35 (53) 150
1793
Note:  Numbers in parentheses are actual n's.
Note:  Part-Time includes seasonal job-holders. 15
  
Table 1.  Work Benefits by Region, Population, Gender, Income, Age, Occupation, Residence, and Education
Age
19-29
30-39
40-49
50-64
65+
Total
Occupation
Other
Manual Laborer
Skilled Laborer
Farming/Ranching
Service
Sales
Administrative Support
Prof./Technical/Admin.
Total
Place of Residence
In-Town
Out-of-Town
Total
Highest Education Level
Less than 9th Grade
9-12th, No Diploma
High School Diploma
Some College
Associate Degree
Bachelor's Degree
Grad./Prof. Degree
Total
Educational Tuition Reimbursement
Provided Receive from Don't Not
by EmployerOther Srcs. Have Applicable Total
17 (23) 4 (5) 53 (70) 26 (35) 133
25 (107) 1 (5) 49 (212) 25 (106) 430
23 (130) 2 (11) 44 (253) 31 (178) 572
14 (75) 2 (13) 31 (167) 52 (281) 536
7 (15) 1 (2) 27 (59) 65 (142) 218
1889
10 (13) 2 (3) 43 (56) 45 (58) 130
17 (18) 1 (1) 39 (42) 43 (46) 107
22 (53) 1 (3) 39 (94) 39 (94) 244
2 (6) 1 (4) 41 (136) 56 (187) 333
14 (23) 0 (0) 45 (71) 41 (65) 159
8 (13) 2 (4) 44 (74) 46 (78) 169
28 (27) 5 (5) 35 (33) 32 (30) 95
30 (195) 2 (16) 40 (259) 28 (183) 653
1890
21 (277) 2 (28) 41 (526) 36 (463) 1294
12 (73) 1 (8) 40 (241) 47 (282) 604
1898
0 (0) 0 (0) 44 (11) 56 (14) 25
4 (2) 0 (0) 40 (18) 56 (25) 45
12 (73) 1 (5) 39 (232) 48 (288) 598
21 (104) 2 (12) 37 (187) 39 (197) 500
29 (50) 1 (2) 47 (82) 23 (39) 173
23 (70) 4 (12) 41 (126) 33 (101) 309
22 (49) 2 (5) 45 (98) 31 (67) 219
1869
Note:  Numbers in parentheses are actual n's.
Note:  Part-Time includes seasonal job-holders. 16
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